
From December 1 to 6, 2021, Data for Progress conducted a survey of 1,185 likely voters nationally using web panel
respondents. The sample was weighted to be representative of likely voters by age, gender, education, race, and voting
history. The survey was conducted in English. The margin of error is ±3 percentage points.

N=1,185 unless otherwise specified. Some values may not add up to 100 due to rounding.

[1]  Do you think fast food workers should have more or less
power to negotiate their wages, maximum working hours,
and other working conditions with their employers?
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D I R

Workers should have more power to
negotiate with their employer. 57% 77% 56% 35%

Workers already have enough power
to negotiate with their employer. 33 18 32 50

Workers should have less power to
negotiate with their employer. 3 1 3 7

Don't know 7 4 9 8

[2]  Some state policymakers are proposing the FAST (Fast
Food Accountability and Standards) Recovery Act. This act
would bring together fast food workers, local franchise
managers, large parent corporations like McDonald's, and
public safety o cials. As a group, they would then set
standards on the health, safety, wages, and working hours
for the fast food sector.

The act also makes sure that large parent corporations
share responsibilities and accountability with their local
franchise managers if those standards are violated.

Do you support or oppose the FAST Recovery Act?
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D I R

Strongly support 29% 49% 22% 12

Somewhat support 45 42 50 46

Somewhat oppose 9 3 8 17

Strongly oppose 9 2 12 16

Don't know 8 5 9 10

SUPPORT (TOTAL) 74% 91% 72% 58

OPPOSE (TOTAL) 18 5 20 33

SUPPORT (NET) +56 +86 +52 +25

[3]  How concerned or not concerned are you that fast food
corporations like McDonald's are not currently being held
accountable by the government when they violate their
workers' rights and workplace safety regulations?
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D I R

Very concerned 25% 36% 22% 15%

Somewhat concerned 33 38 33 27

A little concerned 21 16 22 25

Not at all concerned 16 5 16 28

Don't know 6 4 8 6

Page 1/1  (c6SKHv)


