
From August 3 to 10, 2022, Data for Progress conducted a survey of 1,561 likely voters nationally with an oversample of likely
voters in Arizona, Georgia, North Carolina, New Hampshire, Nevada, Ohio, Pennsylvania, and Wisconsin using web panel
respondents. The sample was weighted to be representative of likely voters by age, gender, education, race, and voting history.
The survey was conducted in English. The margin of error is ±2 percentage points.

N=1,561 unless otherwise specified. Some values may not add up to 100 due to rounding.

[1]  If you don't mind saying, who did you vote for in 2020 for
president?
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. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Republican Donald Trump 45% 5% 40% 90%

Democrat Joe Biden 45 90 38 4

Libertarian Jo Jorgensen 1 0 3 0

Green Party candidate Howie
Hawkins 0 0 2 0

I did not vote 9 5 18 6

[2]  Do you have a favorable or unfavorable opinion of the
following people or institutions?

— The Democratic Party
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D I R

Very favorable 16% 38% 6% 2%

Somewhat favorable 26 43 32 4

Somewhat unfavorable 19 11 27 21

Very unfavorable 35 5 30 71

Haven't heard enough to say 3 2 5 2

FAVORABLE (TOTAL) 42% 81% 38% 6%

UNFAVORABLE (TOTAL) 54 16 57 92

FAVORABLE (NET) −12 +65 −19 −86

[3]  Do you have a favorable or unfavorable opinion of the
following people or institutions?

— The Republican Party
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. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Very favorable 15% 2% 4% 39%

Somewhat favorable 27 8 29 44

Somewhat unfavorable 20 19 31 12

Very unfavorable 35 67 31 4

Haven't heard enough to say 3 3 6 1

FAVORABLE (TOTAL) 42% 10% 33% 83%

UNFAVORABLE (TOTAL) 55 86 62 16

FAVORABLE (NET) −13 −76 −29 +67

[4]  Do you have a favorable or unfavorable opinion of the
following people or institutions?

— Large corporations

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Very favorable 4% 4% 2% 6%

Somewhat favorable 31 27 28 38

Somewhat unfavorable 37 37 41 34

Very unfavorable 16 21 19 9

Haven't heard enough to say 11 10 10 13

FAVORABLE (TOTAL) 35% 31% 30% 44%

UNFAVORABLE (TOTAL) 53 58 60 43

FAVORABLE (NET) −18 −27 −30 +1
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[5]  Do you have a favorable or unfavorable opinion of the
following people or institutions?

— Labor unions

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Very favorable 14% 23% 11% 7%

Somewhat favorable 36 44 39 26

Somewhat unfavorable 23 16 23 29

Very unfavorable 13 4 12 24

Haven't heard enough to say 14 13 16 14

FAVORABLE (TOTAL) 50% 67% 50% 33%

UNFAVORABLE (TOTAL) 36 20 35 53

FAVORABLE (NET) +14 +47 +15 −20

[6]  How much have you heard about recent eDorts to
establish unions at Amazon warehouses, Apple retail stores,
Starbucks coffee shops, and other establishments?

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

A lot 14% 17% 13% 10%

A little 54 55 60 47

Nothing at all 33 28 27 43

[7]  Do you support or oppose recent eDorts to establish
unions at Amazon warehouses, Apple retail stores, Starbucks
coffee shops, and other establishments?

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Strongly support 22% 39% 18% 8%

Somewhat support 41 41 48 35

Somewhat oppose 15 7 16 23

Strongly oppose 10 4 7 19

Don't know 12 10 11 16

SUPPORT (TOTAL) 63% 80% 66% 43%

OPPOSE (TOTAL) 25 11 23 42

SUPPORT (NET) +38 +69 +43 +1

[8]  In today's economy, do you think labor unions have too
much power, not enough power, or about the right amount of
power?

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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D I R

Too much power 29% 13% 26% 49%

About the right amount of power 40 45 37 36

Not enough power 18 29 20 5

Don't know 13 12 17 11

[9]  In general, do you approve or disapprove of lawmakers
speaking out in favor of labor protections?
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. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Strongly approve 18% 31% 17% 6%

Somewhat approve 41 45 42 35

Somewhat disapprove 17 9 17 26

Strongly disapprove 12 4 10 20

Don't know 12 10 14 13

APPROVE (TOTAL) 59% 76% 59% 41%

DISAPPROVE (TOTAL) 29 13 27 46

APPROVE (NET) +30 +63 +32 −5
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[10]  Do you think lawmakers should do more or less to
support workers who want to form a union, or do you think
they currently do enough?

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Lawmakers should do more 39% 58% 38% 20%

Lawmakers currently do enough 31 25 30 37

Lawmakers should do less 17 6 17 30

Not sure 13 11 15 14

[11]  Which of the following groups do you sympathize with
the most?

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Workers trying to unionize for fair
labor rights and basic working
conditions 56% 78% 55% 35%

Companies trying to maintain their
businesses in a diEcult recession
market 37 17 37 57

Don't know 7 5 8 7

[12]  Imagine that workers in a business near you — for
example, an Amazon warehouse, an Apple retail store, or a
Starbucks coDee shop — announced that they were trying to
form a union. 

How would this make you feel? Please select all that apply.

— Scared

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Yes 2% 2% 2% 3%

No 98 98 98 97

[13]  Imagine that workers in a business near you — for
example, an Amazon warehouse, an Apple retail store, or a
Starbucks coDee shop — announced that they were trying to
form a union. 

How would this make you feel? Please select all that apply.

— Angry

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Yes 3% 1% 2% 6%

No 97 99 98 94

[14]  Imagine that workers in a business near you — for
example, an Amazon warehouse, an Apple retail store, or a
Starbucks coDee shop — announced that they were trying to
form a union. 

How would this make you feel? Please select all that apply.

— Disappointed

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Yes 11% 5% 9% 20%

No 89 95 91 80

[15]  Imagine that workers in a business near you — for
example, an Amazon warehouse, an Apple retail store, or a
Starbucks coDee shop — announced that they were trying to
form a union. 

How would this make you feel? Please select all that apply.

— Pleased

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Yes 28% 43% 26% 16%

No 72 57 74 84
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[16]  Imagine that workers in a business near you — for
example, an Amazon warehouse, an Apple retail store, or a
Starbucks coDee shop — announced that they were trying to
form a union. 

How would this make you feel? Please select all that apply.

— Concerned

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Yes 18% 14% 15% 24%

No 82 86 85 76

[17]  Imagine that workers in a business near you — for
example, an Amazon warehouse, an Apple retail store, or a
Starbucks coDee shop — announced that they were trying to
form a union. 

How would this make you feel? Please select all that apply.

— Excited

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Yes 13% 18% 11% 9%

No 87 82 89 91

[18]  Imagine that workers in a business near you — for
example, an Amazon warehouse, an Apple retail store, or a
Starbucks coDee shop — announced that they were trying to
form a union. 

How would this make you feel? Please select all that apply.

— Indifferent

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Yes 30% 24% 37% 30%

No 70 76 63 70

[19]  If the election for U.S. Senator in your state were being
held tomorrow, and these were the candidates, who would
you vote for? (N=764)

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

A Democrat who supports
unionization efforts. 48% 88% 49% 7%

A Republican who opposes
unionization efforts. 36 4 24 79

Don't know 16 8 28 14

[20]  If the election for U.S. Senator in your state were being
held tomorrow, and these were the candidates, who would
you vote for? (N=797)

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

A Democrat who opposes
unionization efforts. 35% 69% 29% 3%

A Republican who opposes
unionization efforts. 40 5 28 89

Don't know 25 26 43 8

[21]  How much have you heard about workplace retaliation? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

A lot 12% 14% 13% 8%

A little 43 46 42 39

Nothing at all 46 40 45 52
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[22]  Workplace retaliation occurs when an employer punishes
an employee for engaging in legally protected activity, and can
include demotion, job or shift reassignment, discipline, salary
reduction, or firing. 

How concerned or unconcerned are you about workplace
retaliation?

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Very concerned 26% 33% 26% 19%

Somewhat concerned 35 38 31 35

Only a little concerned 22 18 23 24

Not at all concerned 17 11 20 21

[23]  Retaliation occurs when an employer punishes an
employee for engaging in legally protected activity, and can
include demotion, job or shift reassignment, discipline, salary
reduction, or firing. 

Would you support or oppose harsher penalties for
companies that retaliate against workers who try to form a
union?

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Strongly support 35% 47% 36% 21%

Somewhat support 32 26 32 37

Somewhat oppose 15 11 12 21

Strongly oppose 9 9 7 11

Don't know 9 7 12 10

SUPPORT (TOTAL) 67% 73% 68% 58%

OPPOSE (TOTAL) 24 20 19 32

SUPPORT (NET) +43 +53 +49 +26

[24]  Workers have an established right to a workplace "free
from controlled hazards," but there are no requirements for
employers to protect employees from extreme heat or cold. 

Would you support or oppose regulations that protect
outdoor workers and workers in warehouses, factories, and
kitchens from extreme temperatures?

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Strongly support 52% 65% 52% 39%

Somewhat support 31 24 29 39

Somewhat oppose 7 4 7 11

Strongly oppose 3 1 3 4

Don't know 7 5 8 7

SUPPORT (TOTAL) 83% 89% 81% 78%

OPPOSE (TOTAL) 10 5 10 15

SUPPORT (NET) +73 +84 +71 +63

[25]  Currently, private-sector businesses can Lre workers for
any reason that does not violate local, state, and federal law.
Some lawmakers in Congress are proposing legislation to
establish "just cause" terminations. This would require
employers to document evidence of legitimate performance
issues before being able to Lre a worker, rather than allowing
employers to Lre employees "at-will," which doesn't require a
reason for firing an employee. 

Do you support or oppose this proposal to establish "just
cause" terminations?

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

D I R

Strongly support 35% 44% 36% 24%

Somewhat support 29 26 25 34

Somewhat oppose 15 11 17 19

Strongly oppose 13 11 12 16

Don't know 8 7 10 8

SUPPORT (TOTAL) 64% 70% 61% 58%

OPPOSE (TOTAL) 28 22 29 35

SUPPORT (NET) +36 +48 +32 +23
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